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4,000 slides added to Concordia’s holdings 


Fine Arts gains 
‘invaluable’ slide 
collection 


photographs and papers, including 
more than 4,000 slides from 
Hayward’s collection. The Slide 
Library already had 1,858 of his 
slides. The new acquisition was a gift 
from the Archives of Ontario. 

“He’s done an immense amount of 
research,” said Joyce Millar, who met 
Hayward while completing an MA in 
Art History at Concordia. “For the 
University to have this collection is a 
great asset.” 

Millar said very little has been writ- 


BY PHIL MOSCOVITCH 


r more than 40 years, a dedicated 

Ontario art-lover collected slides 

of Canadian sculptures and related 
documents. 

Lawrence Hayward’s work has 
become invaluable to researchers 
interested in Canadian sculpture from 
the mid-19th to the mid-20th centu- 
ry. About 100 sculptors are represent- 
ed in his entire collection. 


In August, Concordia’s Fine Arts 


LEFEBVRE 





Faces of the Mingan Innu 


The beautiful photographs on display in Place Concordia (until October 15) were taken by French photographer 
Patricia Lefebvre on the Mingan reserve, 1,200 kilometres northeast of Montréal, and lent to the University by 
the French consulate in Montréal for an exhibit called Mémoires Montagnaises. For story, see p. 5. 


Woman to watch 


Recently appointed Associate 
_ Dean, Ulrike de Brentani is now 
one of the highest-ranking 
women in the Faculty of 
Commerce and Administration. 

page 5 


: ° 
_ JUST visiting 
___ The Vice-President and Dean 
_ of Engineering of the Jordan 
University of Science and 
chnology (JUST) prepare for 
an exchange with Concordia. 
_. page 7 


_ Driving her crazy 


_ Ahandful of inconsiderate 
_ drivers are making 
_ Belmore Ave. resident Rosa 
_ Caporiccis life miserable by 
___ parking in front of her 
driveway. 
page 7 


‘Athletes make 
_ the grade 


IN THIS ISSUE 





Inquiries set 
for August 24 


shootings 
A CTR went to press, the Board 


of Governors was debating two 
resolutions to establish separate 
inquiries to investigate the circum- 
stances surrounding the August 1992 
shooting of five people by Valery 
Fabrikant in Concordia’s Faculty of 
Engineering and Computer Science. 
One resolution concerns the issue 
of “scientific and academic integrity” 
at Concordia — particularly as 
regards research in the field of engi- 
neering. The other concerns an 
“administrative review” of the 
Fabrikant dossier. CTR will provide 
details in next week’s issue. —KJW 


CTR launches 


new look 
R= readers of CTR will notice 


ome major changes this week. 

The newspaper has altered its format 
from four columns to five as part of a 
long-awaited redesign. The paper’s new 
look is the work of Marketing 
Communications Department graphic 
designer Debi De Santis, who will be 
responsible each week for CTR’s layout. 
I would like to take this opportuni- 
ty to thank freelancer Richard Nantel, 
who has handled the job so effectively 
for CTR during the past several years. 


Slide Library received 40 boxes of 





ten on Canadian sculpture. “There’s 
no basic text on Canadian sculpture, 
and there are very few catalogues.” 


Starting point 

The value of Hayward’s collection is 
that it has “a lot of information in one 
place. As a starting point, it’s invalu- 
able.” Hayward, a masseur by profes- 
sion, now retired, lives in Kingston, 
Ont. 

His interest in Canadian sculpture 
began in the 1950s, when he lived 
near sculptors Florence Wyle and 
Frances Loring. They asked him to 
document their work for a family 
album. 

Hayward was particularly interested 
in architectural sculpture, and his 
photos of large works are especially 
important. “In some cases, they are 
works that have been removed, and 
his photos are the only ones of them 
in situ,” Millar said. 

The late Orson Wheeler, who 
taught at Concordia, is one of the 65 
sculptors whose work is represented in 
the new acquisition. 


Contribution 

In 1991 and 1992, the University 
contributed more than $10,000 to the 
Slide Library to catalogue slides, 
assess their quality, determine their 
origin and compare Concordia’s hold- 
ings with those of other institutions 
that have parts of Hayward’s collec- 
tion. 

“We've used the money well,” said 
Linda Bien, Head of the Fine Arts 
Slide Library. “The work that we 
accomplished led to the gift from the 
Archives of Ontario.” Bien hopes to 


Former Concordia professor Orson Wheeler, one of the sculptors featured in receive external funding to finish cata- 
Concordia’s Hayward slides collection, is pictured here with Lois O’Brien, loguing Hayward’s entire collection 
one of his students. The photo, which was taken in 1936, is courtesy of the and to transfer the collection to CD 
Colby-Curtis Museum in Stanstead, Québec. form. 


If you have any comments about the 
redesign, we would very much like to 
hear from you at BC-117 or local 
(4882). —BB 





EDITED BY MICHAEL ORSINI 


Off the Cuff is a weekly column of opinion and insight into 


major issues 1n the news. If you are a Concordia faculty or staff 


member and have something to say ‘off the cuff,” 
call CTR at 848-4882. - 


The Middle East peace process took a giant leap forward this 
month with the signing of a peace accord between Palestine 
Liberation Organization (PLO) chairman Yasser Arafat and Israeli 
Prime Minister Yitzhak Rabin in Washington. But beneath the 
pomp surrounding the signing of the accord lie serious questions 
about the ability of the accord to make a difference on the 
streets. Violence erupted in Beirut last week, killing seven 
Palestinian refugees who were protesting against the deal. 

Off the Cuff spoke to students on both sides of the issue: 
Lorne Budman, president of the Concordia Jewish Students’ 
Union, and Maysoun Mansour, president of the Concordia 
Collective for Palestinian Human Rights. 


What is your initial reaction to the news of the peace 
accord? 


Budman: “\'m very pleased that some headway has been made, 
-but in the back of my mind | still have some apprehension, if not 
outright skepticism. My main concern is twofold: Can the PLO 
be trusted, based on the past history of violence and animosity 
toward Israel? And does the PLO represent the masses in the 
West Bank and Gaza?” 


Mansour: “It's about time. It's a great step toward peace, as 
long as further, more important rights are achieved in the long 
run, such as the inclusion of the West Bank and East Jerusalem 
in the Palestinian state. We have mixed feelings. We have 
learned to be cautious.” 


How do you feel about the notion of a Palestinian 
homeland? 


Budman: “If there is to be a true peace without a risk to the exis- 
tence of Israel, then |’m all for it. ” 


Mansour: “It's something we deserve to start with. They're not 
giving us anything. They’re just returning our land.” 


What do you think of the PLO? 


Budman: “We were always told [when we were growing up] 
that the PLO is a terrorist organization that would stop at nothing 
to see the destruction of Israel.” 


Mansour “We trust them. [As for the accusations of terrorism,] 
the number of people killed by PLO forces does not measure up 
with the Palestinian civilians killed by the Israeli government. 
Three thousand have died in the intifadah (uprising).” 


Do you think Israelis and Palestinians can ever 
achieve a true, lasting peace? 


Budman: “I'm cautiously optimistic. Who would have thought 20 
years ago that peace with Egypt would be possible? But, as they 
say, nothing is simple in the Middle East.” 


Mansour: “We've always been optimistic. If people want to live 
in the past, they can never move on.” 
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Rare look at aggressive women and men 


Seagram study examines 
violent behaviour patterns 


BY PHIL MOSCOVITCH 


A adults who had troubled child- 
oods likely to raise children 
who exhibit similar behaviour? 

That’s one of the questions two 
Concordia professors are trying to 
answer in an innovative study funded 
by the Seagram Fund for Academic 
Innovation. Since 1976, researchers at 
the Psychology Department’s Centre 
for Research in Human Development 
have been following a group of more 
than 1,700 people who were extreme- 
ly aggressive or withdrawn, or both, 
as children. 

Now that those children are adults, 
Psychology Professors Lisa Serbin 
and Alex Schwartzman will look at 
the kinds of spouses they have chosen, 
and whether their children exhibit the 
same kinds of extreme behaviour. 

Looking at the families formed by 
some of the participants in the origi- 
nal study is important for a variety of 
reasons, Serbin explained. It can be 
useful in determining what the future 
holds for the original study’s subjects. 
“We think this may be one of the 
major factors in predicting outcome 
for them,” she said, adding that fami- 
lies are characterized by either social 
support or lack of it. 

Examining the families will also 
show whether the children are having 
behavioural problems. If they are, 
Serbin and Schwartzman would like 
to know what role their family envi- 
ronment plays. 


Repeating problems 

“We can now begin to see if they’re 
repeating problems their parents had, 
to see if they're having problems with 
peer relations, behavioural problems 
at school, achievement problems at 
school (which their parents did) to see 
whether this kind of pattern continues 
in the family.” 

Although Serbin expects to find 
that some of the 60 to 100 children 
involved in the study will be seen to 
have problems, she doesn’t believe 
that they all will. Finding out why 
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Lisa Serbin 


some develop disorders while others 
don’t will be an important part of the 
research. 

“We're always interested in under- 
standing why some children don’t 
develop difficulties and psycho-social 
problems, and what makes them good 
survivors,” Serbin said. If the 
researchers find that the children are 
having trouble, “we're not going to sit 
on our hands. We're going to look for 
external research funds wth a view to 
finding effective approaches for early 
intervention.” 

One of the unique aspects of the 
study is that half of the original sub- 
jects are women. Serbin noted that 
“outcomes for aggressive boys have 
been studied (notably in the U.S., 
Britain and Sweden), but not long- 
term outcomes for aggressive girls, 
and [those girls] are out there.” 


Design intervention 


The ultimate goal of the study, she 





Deadline for reviews 


programme 


he Office of Research Services 

has released details of a competi- 
tion for the Revues de vulgarisation sci- 
entifique et technique programme, 
which is administered by the Québec 
government. 

The first competition, titled Aide 
aux revues de vulgarisation scientifique 
et technique, is aimed at financing 
journals’ production and management 
costs. The total annual budget for this 
competition is $175,000. 


is Oct. 1 


The second competition is Aide 4 la 
rédaction @articles de vulgarisation sci- 
entifique et technique. This grant is to 
assist in the editing of popularized 
science journals, particularly for spe- 
cial editions or thematic supplements. 
The total budget is $100,000. 

The Office of Research Services 
deadline for both competitions is 
October 1, 1993. For more informa- 
tion, please contact the Office of 
Research Services at 4888. 
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said, is to design effective intervention 
programmes to help high-risk chil- 
dren. 

If the researchers can pinpoint the 
factors that place children at a high 
risk for developing problems, help can 
be given to them early on. 

Half the children in the original 
study were later placed in special 
classes and continue to have serious 
problems, something Serbin said 
might have been avoided if appropri- 
ate intervention programmes had 
been available. 


High marks 
for Concordia 
CMA candidate 


r the third year in a row, Québec 
students have distinguished them- 
selves in the national entrance exami- 
nation for the Certified Management 
Accountants (CMA), known here as 
La corporation professionelle des 
comptables en management accrédités 
du Québec. 

The success rate by Québec stu- 
dents was 67.4 per cent, compared to 
the Canadian average of 57.2 per 
cent. Indeed, Québec’s pass rate on 
the first writing of the exam was 
70.7 per cent. 

Vicken Balian, a Concordia stu- 
dent, tied for fifth place among the 
Québec students with a mark of 
86 per cent. 

Of the 3,044 candidates who wrote 
the exam, 623 were from Québec. An 
indication of the difficulty of the test 
is that only 420 passed. — BB 


-Concordia reaches out to community 
Institute gives advice 
to grassroots groups 





Talking and listening for change: Participants in the first Summer Institute 
held by Concordia’s new Institute in Management and Community 


Development. 
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|] aoe community orga- 


nizations interested in 
strengthening their grassroots leader- 
ship can now turn to Concordia’s 
Institute in Management and 
Community Development for a help- 
ing hand. 

Concordia’s Centre for Continuing 
Education inaugurated the Institute 
this summer with a three-day training 
session. 

More than 230 community workers 
from across Canada took part in the 
session, which included a one-day 
forum of community workers sharing 
their views on community develop- 
ment. 

Two days of courses followed, on 
subjects relating to economic develop- 
ment, affordable housing alternatives 
and running effective community- 
based organizations. Institute 
Director Lance Evoy described the 
response to the Institute as “over- 
whelming.” 


Innovative ideas 

“We saw a need for a place where 
those involved in community develop- 
ment could share innovative ideas on 
how to combat poverty,” said Evoy, 
adding that 25 per cent of Mon- 
trealers are chronically poor. “This 
was a chance for us to look critically at 
what we're doing, how we should be 
working, and with whom.” 

Evoy, who initiated the idea for the 
Institute, came to Concordia in 
January after spending two years at the 
Centre de ressources de la troisiéme 
avenue, a non-profit group based in 
Montréal devoted to human rights 


and community development issues. 

“Community work is the most excit- 
ing work anybody could be involved 
in,” Evoy said. “We all struggle as indi- 
viduals on how to be connected with 
the community around us. So often, 
we feel alienated from our surround- 
ings. This works puts you back in 
touch with what provides meaning.” 

Evoy hopes to implement a diploma 
programme in community develop- 
ment and management at Concordia 
within the next three years. 

In the meantime, he will continue 
to plan next year’s Institute. 


Hopes for next year 

Maureen Scott Kabwe, pastoral min- 
ister at the Kahnawake United 
Church and Institute participant, said 
she hopes next year’s Institute will 
attract more than just the “trained 
professionals.” 

“We had hoped there would be a 
reflection of the needs of the commu- 
nity people themselves. But then 
again, we may have to be responsible 
for that within our own community 
groups and committees,” she said. 

Evoy agreed that grass-roots 
involvement is the most effective. 

“The most successful initiatives are 
a result of listening and talking with 
people in the community about what 
they want to change and what their 
dreams are,” he said. 

The Institute is financed by Con- 
cordia, the J.W. McConnell Foun- 
dation and the Samuel and Saidye 
Bronfman Foundation. 

For more information on next 
year’s Institute, contact Lance Evoy at 
the Centre for Off-Campus and 
Distance Learning, 848-3956. 
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COMPILED BY BARBARA BLACK 


Concordia faculty, staff, students and alumnt/ae pop up 1n the media more often than you might think! 
This year, to cut costs, CTR no longer subscribes to a broadcast-monitoring service, so if you hear a 
Concordian on radio or television, let us know, at 848-4882. 


Henry Habib, Chair of the Political Science 
Department, was interviewed last week by Leslie 
Roberts on CFCF-12's Montréal AM Live about 
the historic signing of the Middle East accord and 
appeared on CIQC’s breakfast talk show dis- 
cussing the same subject. 


There will be a federal election on October 25, and 
Concordia’s pundits are in demand. Stephen 
Block (Political Science) is a regular on The Joe 
Cannon Show on CIQC for the duration of the 
campaign. Guy Lachapelle (Political Science) 
appeared on CBC's Newsworld network, talking 
about the possible effect on the election of 
Premier Robert Bourassa’s retirement. He also dis- 
cussed Bourassa’s retirement with Bloomberg 
Business News, a Toronto-based newswire servic- 
ing 60 publications in North America. Dan Otchere 
(Economics) and William Gilsdorf (Com- 
munication Studies) were both on CIOC this week, 
Otchere on the Liberals’ economic platform, and 
Gilsdorf on the role of media. Everett Price 
(Political Science) was interviewed by Independent 
Satellite News, which was seen in a number of 
Canadian cities, about the role of the separatist 
Bloc Québécois in the upcoming election. 


Everyone at the Liberal Arts College, notably 
Principal Laszlo Géfin, was pleased with the 
laudatory front-page profile of the College in the 
Sunday Gazette (Sept. 5) by John Kalbfleisch. 


Wendy Tilby (Cinema), whose animated short, 
Strings, was nominated for an Oscar and a Genie, 
was on Maclean's magazine's elite list of 100 
young Canadians to watch. Another was recent 
graduate, community advocate and middleweight 
champion boxer Otis Grant. And so was_ author 
Nino Ricci, who turned his MA thesis into a 
prize-winning novel. 


Donna White (Psychology) was interviewed for 
an article in the Kitchener-Waterloo Record about 
the difficulties encountered by obese children. 
The article was reprinted in six Ontario cities, 
Lethbridge, Saint John, Saskatoon and 
Edmonton. Her colleague Brian Smith was inter- 
viewed in June by CJAD's Jim Duff on alcohol 
and drug abuse among children. 


Linda Leith (English) wrote Worrying About 
David in Saudi Arabia, one of the plays in the 
annual Montréal Fringe Festival, which enlivened 
St. Laurent Blvd. in June. The director was Eileen 
Sproule and the actress Maria Bircher, both in 
Concordia’s Theatre Department. Leith told The 
Mirror she loves the Fringe: “Quite frankly, | think 
it's giving [English-language] theatre in this city 
another chance to live.” 


Gary Johns (Management) was consulted by 
The Canadian Press for his expertise in organiza- 
tional behaviour when IBM and other big corpora- 
tions started undoing their collar-buttons. Johns 
said CEOs daring to wear sports shirts to the 
office doesn’t mean a thing if they don’t also 
loosen their inflexible approach to their jobs. 
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Taylor Buckner (Sociology and Anthropology) 
was quoted in a Canadian Press article about 
marriage between first cousins. While not illegal 
in Canada, it is rarely seen; in some countries, 
however, such as Iraq, the rate of such marriages 
may be as high as 50 per cent. The article was 
widely printed across Canada. 


Daniel Salée, vice-principal of the School of 
Community and Public Affairs, wrote a two-part 
article for Le Devoir describing the constitutional 
“dialogue of the deaf” between native peoples 
and Québec nationalists. 


Stephen Scheinberg (History) and lan J. 
Kagedan, both active in B'nai Brith Canada, wrote 
an article in the Toronto Star about anti-foreigner 
violence in Europe. They urged liberalization of 
Germany's stringent citizenship requirements, 
and reminded readers of the rise of neo-fascist 
groups in Canada. 


Penny Cousineau (Photography) was inter- 
viewed in July by Shelley Pomerance on CBC's 
Saturday Spotlight about her student, the late 
Mark Leslie, author of Living with AlDS/Dying 
with AIDS. A new edition of the book will come 
out soon. In August, the same programme fea- 
tured an interview with Carolyn Gammon, best 
known for her effect on degree nomenclature, 
about her book of poems, Lesbians Ignited. 


Dean Christopher Ross (Commerce and 
Administration) took the Toronto-based magazine 
Canadian Business to task for its survey of 
Canadian business schools in April. Dean Ross 
reminded the editor that the three largest schools 
in the country are all in Montréal, and were all rel- 
atively ignored. 


The research of Frances Shaver (Sociology and 
Anthropology) on sexual commerce continues to 
find its way into print across Canada. The Medical 
Post, published in Toronto, compared her view 
that most prostitutes are longtime practitioners of 
safe sex with another study which suggests that 
most Concordia students are careless. Today 
(Fort McMurray, Alta) and the Hamilton Spectator 
have mentioned her work, and she was part of a 
local CJAD panel. However, a letter to The Mirror 
called her suggestion that few prostitutes use 
drugs “preposterous.” 


Scott Lawrence (English) was interviewed for 
the Gazette’s Books pages when his latest short 
story collection, Missing Fred Astaire, was 
launched. He told columnist Joel Yanofsky that 
creative writing — and reading — are threatened 
by over-academization. “Students aren't trained 
to read with their hearts any more. They are 
taught to look for messages, to approach a book 
as if it were a puzzle.” 
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Concordia’s Thursday Report 1s interested in your letters, opinions and comments. Letters to the 
Editor are published at the Editor's discretion. They must be signed, include a phone number, and be 
delivered to the CTR office (BC - 117/1463 Bishop St.) in person, by fax (514 / 848-2814) or mail 

by 9 a.m. on the Friday prior to publication. If at all possible, please submit the text on computer 
diskette. Limit your letter to 500 words. The Editor reserves the right to edit for space considerations, 
although the utmost care will be taken to preserve the core of the writers argument. 

As published in CTR Sept. 17/92 and Feb. 13/92 (and subsequently approved by CTR’s Editorial 
Board) letters disparaging the behaviour or decisions taken by an individual, which are not of a public 
nature, letters quoting exchanges between two or more parties in private conversation or personal 
correspondence, or letters venting an opinion about the integrity of colleagues, will not be published. 
Whenever time allows, the writer may be contacted by phone or mail to rework the letter, with an 
explanation as to why it was not accepted. 


Support ban of handguns 


The following is an open letter to the Concordia 
community: 

| would like to ask for your support in the final 
stages of the Concordia petition campaign advo- 
cating the ban on private ownership of handguns 
in Canada. Our efforts have already resulted in 
the signatures of well over 160,000 Canadians 
and the support of over 150 Canadian institutions, 
including churches, universities, hospitals, 
schools, unions, cultural and other associations. 

As part of our effort to promote this petition 
and to make gun control an issue in the campaign 
leading up to the election, we are planning a co- 
ordinated national event to bring attention to this 
endeavour. On Saturday, October 2, and Sunday, 
October 3, 1993, we are asking Canadians from 
coast to coast to take the petition out into their 
neighbourhoods and give their friends and neigh- 
bours a chance to sign. 

As members of the Concordia community, let 
us set an example for other Canadians during this 
weekend event. If you require any further infor- 
mation or additional copies of the petition, please 
contact my assistant, Hugh Wm. Brodie, at 4845. 
Thank you for your attention and assistance. 


— Patrick Kenniff 
Rector and Vice-Chancellor 


CUSA handbook mix-up 


The following letter was sent to The Link as well 
as CTR: 

Because of technical mix-ups, | accidentally omit- 
ted the submissions of the Music Students’ 
Association (MSA) and Concordia University 
Television (CUTV) from the “Clubs and 
Associations” section of the 1993-94 CUSA 
Student Handbook. It is important that students 
be aware of these two active student organiza- 
tions and | apologize to the members of MSA and 
CUTV for the omission. What follows are the texts 
as they should have appeared in the Handbook: 


Clarification 


Music Students’ Association: 

MSA (formerly “M.U.S.I.C.") is an academic 
association, representing students in Concordia’s 
Department of Music. 

Our main activities are organizing clinics (lec- 
tures and workshops) and arranging perfor- 
mances for music students, beyond the 
department itself. Last year we actively sought 
out opportunities for students to perform within 
the University and at high schools and CEGEPs. 
We are also interest in collaborating with other 
associations. 

For more information about the MSA, contact 
the Music Department (RF-327, 848-7457). 


Concordia University Television: 

CUTV is the first and foremost student-run televi- 
sion station. We offer programming services to 
Concordia and produce our own in-house produc- 
tions. You can learn production, camera opera- 
tion, editing, programming or sound recording 
using industrial equipment. 

Past productions include shows for CFCF-12, 
WCEF-57 in Plattsburgh, the CANAL Educational 
Network. CUTV also holds a world record from a 
60-hour TV fund-raising marathon. Over the sum- 
mer we cover major Montréal festivals and 
events. This fall, numerous special events will be 
held. 

So come help out on existing productions or 
propose your own. We're open to all students in 
all faculties. Don't just watch it, be part of it. This 
is our 26th year; help make it our best ever! Stop 
by our offices (H-651-1, 848-7403) and join CUTV. 


— Serge Bohdjalian 
Editor/Designer 
1993/94 CUSA Student Handbook 


Editor’s note: A free copy of this year’s 
Student Handbook is available at CUSA 
offices, SGW, H-637 and LOY, Campus Centre 
Basement. 





The Department of Electrical 


and Computer Engineering 


New task force to evaluate 
University codes, policies 


task force has been struck by 

Concordia Secretary-General 
Bérengére Gaudet to undertake an 
evaluation of all existing University 
codes and policies related to rights, 
responsibilities and behaviour, in 
order to identify overlapping, duplica- 
tion of efforts and cloudy areas. 

As well, it will assess the position 
of the Code Administrator and con- 
sider the possibility of modifying the 
duties of the Code Administrator in 
accordance with the needs to be ful- 
filled. The task force will comprise 
those people who have expertise in 
the area, as well as faculty, student 


and staff representation. 

The task force’s report will be sub- 
mitted to the Supervisory Board of 
the Code of Conduct (Non- 
Academic), which will then study it 
and make recommendations to the 
Rector and the Board of Governors. 
More information will be available 
once the membership of the task force 
has been finalized. 

Gaudet also told CTR this week 
that Marie-Andrée Robitaille has 
been appointed Acting Code 
Administrator, on an interim basis. 
The former Code Administrator, 
John Relton, has left the University. 
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Editorial Board Nominations 


Concordia’s Thursday Report (CTR) is seeking faculty, staff and 
student representatives to serve on the newspaper’s eight-member 
Editorial Board during 1994-1995. 

Editorial Board members will offer counsel and guidance to the 
newspaper’s editor, assist in developing editorial policy, and suggest 
methods to promote accuracy and balance of reporting. Through these 
means, the Board will help ensure that Concordia’s Thursday Report 
adequately reflects the interests and concerns of the community it 
serves — the faculty, staff and students of Concordia University. 

Each member of the Editorial Board will serve a one-year term 
(renewable) from August Ist to July 31st. Meetings will normally be 
held four times a year (in the evening on the second Thursday during 
the months of October, December, March and June). 

CTR welcomes nominations from any member of the Concordia 
community interested in making the newspaper a better vehicle for 
campus communication and exchange. 

Nominations should be sent c/o Nominations, CTR Editorial 
Board, 1463 Bishop St., Room S-BC-117. The deadline for receipt of 
nominations is 15 December 1993. For more information, contact 


CTR Editor Barbara Black at 848-4882. 
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The Hellenic Community 
of Concordia University all 
be holding a gathering fo 
honour the life of 


Phoivos D. 
Lio 1g as 
brother 
frtend 
teacher 
husband 
father 
citizen of the Greek 


Community 
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An article in CTR, April 29, 1993 bore the headline, “Sacca provides voice for 
_ ‘People of the Pines.” While Elizabeth Sacca (Art Education and Art Therapy) liked 
the article, she took exception to the headline, which could be construed as pater- 
nalistic. The project, called Native Voice and Video: Personal and Traditional 
___ Stories of Kanehsatake, is a joint Kanehsatake / Concordia project to develop 
_ ative videos with native artistic control. Professor Sacca acts as a liaison with 
technical consultants from Concordia. 
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Council on First Nations Education co-hosts photo exhibit 


Seeing the Montagnais with Parisian eyes 


BY BRONWYN CHESTER 


e can be thankful for dreary, 

damp, Paris winters. Without 
them, perhaps Mémoires Mon- 
tagnaises, a moving, joyful, poetic 
exhibit of photographs and texts on 
the Montagnais Indians of Mingan, 
Québec, might never have been born. 

It was over coffee, one such 
Parisian morning, that photographer 
Patricia Lefebvre and journalist 
Valérie Péronnet decided they “had to 
get out of here.” 

Lefebvre, 31, had already been to 
Québec. She was aware of the 
Montagnais (the French name for the 
Innu) and the fact that they speak 
French. She had already spent six 
months travelling in francophone 
Africa, and longed to be again with 
people whose lives are simpler than 
those of Parisians. 

Peronnet, 29, had dreamed since 
childhood of visiting Québec and 
meeting /es Indiens. 

“In France, the word Indien is full 
of mystery, wisdom, calmness,” said 
Péronnet. “It doesn’t have the deroga- 
tory connotations it has here. The 
French were always sympathetic with 
Indians when they would lose in the 
Western movies... Because Indians 
are not our minorities, it makes it eas- 
ier to be sympathetic.” 

The project was funded mainly 
with their own money, apart from 
some start-up funds they received 
from the Office Franco-Québécois 
pour la jeunesse. 

“In France, all the documents and 
films you find on Indians are old and 
about traditional life. There is noth- 
ing on daily life. That’s what interest- 
ed us,” says Peronnet. 

Of the 47 photographs, which are 





At the Sept. 15 vernissage which launched Mémoires Montagnaises are (left 
to right) Rector Patrick Kenniff and guests of honour Valérie Péronnet, who 
wrote the texts accompanying the photographs, French consul Jean-Pierre 
Beauchataud, and photographer Patricia Lefebvre. 


accompanied by text in English, 
French and Montagnais, the one of 
an old woman was a favourite of many 
who attended last week’s vernissage. 
“She makes me think of my grand- 
mother,” said John Vachon, a 
Montagnais from the Moliotenam 
reserve, near Sept-lles. “The way she 
has rolled up her (waist-length) hair 
to cover her ears, we call that shetshep- 
etuan,” said Dolores André, who 
works at the Montréal Native 
Friendship Centre. “Underneath her 
bonnet, she probably has some nee- 
dles and thread, perhaps some money, 
the important things that you want to 


keep close to your body,” she added. 

“This photograph will soon become 
a historical document,” added Yvette 
Mollen, the Montagnaise who trans- 
lated the text from French to 
Montagnais. “Only the old women do 
this now. My mother won't,” she said, 
pointing to a photograph of her 
short-haired mother making bannique 
(bannock), the aboriginal flatbread, 
cooked when the family is out in the 
bush, “and neither will I.” 

Mollen, said she was delighted to 
participate in Mémoires Montagnaises. 
“because whenever anyone presents 
my culture I’m very happy.” 


The French Consulate selected 
Concordia as the Montréal venue 
because the University “is the only 
one in Montréal with a centre for 
native students,” said Francois 


Croquette, from the consulate. 


The exhibition, which runs until 
Oct. 15 and is prominently displayed 
in Place Concordia, the atrium of the 
J.W. McConnell Building, should act 
as an antidote to the speed and stress 
of the University in early semester. 





The 47 photos in Mémoires Montagnaises will be on view in Place 
Concordia in the J.W. McConnell Building until October 15. 











One of few senior women in Faculty of Commerce and Administration 


De Brentani has earned a string of ‘firsts’ 


BY SHARON BISHIN 


| i= de Brentani is living proof 


that women can succeed in the 
male-dominated world of business 








Ulrike de Brentani - 


research and teaching. 

She was recently appointed 
Associate Dean of Research in the 
Faculty of Commerce and 
Administration, and Director of the 
PhD in Administration programme. 
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She is one of the first women to 
hold such a senior post within the 
Faculty. It’s not her first milestone; in 
1992, she became the Faculty’s first 
woman to be promoted to the rank of 
full professor, in the Marketing 
Department. For the past two years, 
she has been Associate Dean of 
Graduate Studies and Research. 


Evening student 
De Brentani’s academic voyage began 
in the 1960s, when she studied 
accounting as an evening student at 
Sir George Williams University. In 
1967 she switched to full-time studies 
as a Commerce undergraduate stu- 
dent. Once she realized she could get 
high grades — she won the Frosst 
Medal for the highest final marks in 
her Faculty — “something just clicked 
and I went for it.” 

But winning academic accolades 
did not guarantee smooth sailing in 


the working world. Ironically, the 
same company that sponsored her 
first-place award turned down her job 
application. 

“I came up against all sorts of frus- 
trations and negative reactions in 
business. One person questioned my 
ability to take on a job that entailed 
travelling. ‘What would your husband 
say about that?” he asked me.” 

When she did get a job, de 
Brentani found it hard to accept the 
day-to-day frustrations of working in 
“basically, an old boys club.” 

The turning point came in 1970, 
when she began teaching an evening 
course in Economics at Loyola 
College. A year later she was offered a 
full-time teaching contract and began 
the MBA programme (graduating 
cum laude). By 1972, she was an assis- 
tant professor and in a tenure-track 
position. At first denied tenure, de 
Brentani decided to get her PhD in 
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order to pursue an academic career. 

“T never planned exactly where | 
would be today — it happened as a 
reaction to other events,” de Brentani 
explained. By the mid-1980s, she had 
her doctorate, tenure and an associate 
professorship. 


Scarcity of women in business 
She established a Faculty of 
Commerce and Administration 
Academic Women’s Caucus in 1990 
to encourage dialogue between mem- 
bers, advise on the elimination of sex- 
ism in class and in course material, 
offer mentoring, and encourage 
women students to enter PhD studies. 

“Women have had no examples of 
women professors,” she said. “We're 
going to have to fight the stereotypes 
and work continuously and consis- 
tently on increasing the presence of 
women in the world of business and 
business academia.” 
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Simon Watney delivers first talk tomorrow 
Committee sponsors 
AIDS lecture series 


| ‘he University’s HIV/AIDS 

Advisory Committee is present- 
ing a series of six monthly lectures on 
the culture and politics of AIDS. 

The series gets under way tomor- 
row with a lecture by British activist 
and cultural critic Simon Watney. An 
expert on media, culture, medical pol- 
icy and grass-roots response to the 
crisis, Watney’s talk is titled “Imagine 
Hope: Gay Men and the Epidemic.” 

It is Watney’s first lecture in 
Montréal since his appearance at 
the1989 International AIDS confer- 
ence. His 1987 book, Policing Desire: 
Pornography, AIDS and the Media, is 
regarded as a powerful polemic 
against indifference and hatred. 

Established in 1988 to raise aware- 
ness surrounding HIV and AIDS in 


the Concordia community, the com- 
mittee has been involved in a number 
of projects, including the drafting of a 
University-wide HIV/AIDS policy 
and the creation of a peer health edu- 
cators workshop for students. 

Upcoming events organized by the 
committee include the Oct. 22 
screening of Récit d’'A and Le singe bleu 
by Esther Valiquette, a Montréal 
film-maker who is living with AIDS, 
as well as a provocative talk by New 
York activist and art critic Douglas 
Crimp on Nov. 19, titled “Don’t ask 
don’t tell: Why doesn’t anyone talk 
about AIDS anymore?” 

Watney’s lecture will begin tomor- 
row at 7 p.m. in H-110 of the Henry 
F. Hall Building. Admission is free. 
—MO 


Coffee with the Vice-Rector, 


Academic 


Winning entry awarded $5,000 


Details of memorial art 
contest announced 


f you have an idea for a work of art 

that would honour the memory of 
the four professors killed in August 
1992, Concordia wants to hear from 
you. 

The University is sponsoring a 
competition to choose a work of art 
that will be installed on the space 
along Mackay St. on the west side of 
the Henry F. Hall Building. 

The memorial will commemorate 
Professors Matthew Douglass, 
Michael Hogben, Jaan Saber and 
Phoivos Ziogas, who were shot at the 
University August 24, 1992. It will not 
only be permanent, but growing — 


part of a green space to be established 
where there is now only concrete. 

Proposals should include the con- 
cept, rationale, dimensions, a sketch, 
(maximum size, 14 inches by 17 inch- 
es) identified materials and their 
durability, techniques and a budget. 

The contest is open to all members 
of the University community. 

All proposals must be submitted by 
November 15. A preliminary selection 
of five submissions will be made by a 
jury made up of members of the 
University community and the 
deceased professors’ families. The five 
finalists will receive $500 each to 


complete a maquette by January 31, 
1994. The grand prize is a $5,000 
cash award. All materials and installa- 
tion costs will be covered by the 
University. 

Beginning October 6, application 
forms will be available at the 
Information Desks in the Henry F. 
Hall Building and the Administration 
Building at Loyola, Public Relations 
(Bishop Court - BC-115) and the 
Dean of Students Office, M-302 
(SGW) and AD-121 (LOY). For any 
additional information, please contact 
Elizabeth Morey at 848-4871. 
—MO 


CONCORDIA SHUFFLE ‘9: 
OCTOBER 1, 1993 


Members of the Concordia Community, students, 
non-academic personnel and faculty: 


This day was 
made for 
walking! 


Raising money is no small feat 
— so why don’t you lend us yours!! 


I would be pleased to have you come and have coffee with 
me, if you can make it for any of the following evenings this 
term: Wednesday, September 29; Wednesday, November 3: 
and ‘Tuesday, December 7, after 7:30 p.m. in Room 231 in 
the Administration Building on the Loyola Campus. 

Please call Munit Merid at 848-4847 to let me know 
when you wish to come. I hope you won’t mind if your first 
choice of date may not be honoured. The place is only so big. 

I do look forward to seeing you and talking with you 
about Concordia University. Welcome. 





— Rose Sheinin, 
Vice-Rector, Academic 


The Shuffle is a 6.5 km campus-to-campus walk, starting at Sir George Williams and ending at 
Loyola where a picnic awaits. Through pledges, participants raise money for student scholarships 
and bursaries. 


Soirée avec la Vice-Rectrice 
l’enseignement et a la recherche 


Shuffle prizes you can’t resist!! 
Weekend for two (2 nights), hotel, return airfare to New York 
Bauer in-line skates with accessories 
bicycle ; 
Weekend for two (brunch included) at various Montréal hotels 
romantic evening at Ristorante Bocca d'Oro 


PEPS 


Membres de la communauté de ?Université 
Concordia, étudiant-es, personnel non- 
enseignant, personnel enseignant : 





i 
ee 


Je vous invite a prendre le café avec moi dans la salle #231 
de Vedifice administratif du campus Loyola. aprés 19h30, 
les soirées suivantes: mercredi, le 29 septembre; mercredi, 
le 3 novembre et mardi, le 7 décembre. 

5 il-vous-plait, appelez Munit Merid au 848-4847 pour 
Vinformer de la date qui serait le mieux vous convenir. Jespere 
que vous saurez vous montrer assez flexible pour ce qui a trait 
aux dates mentionées. Le salon de réception ne peut malheure- 
ment accomoder tout le monde en méme temps. 

Je vous attend avec joie. Jaimerais bien discuter de 
“l'Université Concordia” avec vous. Au plaisir de vous voir! 


Pledge forms are available from: 
Henry F. Hall Building Information Desk 
Office of University Advancement (1463 Bishop St., BC.319) 
Offices of CUSA, GSA and the ECA 
Office of Advocacy and Support Services (7141 Sherbrooke St. W., L-AD.121) 


Return your completed pledge form to either one of the following drop off points on September 29 
or 30 between 12 and 2 p.m.: Hall Building, J.W. McConnell Building, Loyola Administration 
Building and receive your FREE Shuffle T-shirt (while supplies last). 

With $75 or more worth of pledges, receive a FREE fanny pack filled with goodies 


Pe : a2 7 
Hose Sheinin, supplies are limited, so act fast!! 


_ Vice-Rectrice a Uenseienment et a la recherche = 
. For more information: 848-4863 
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JUST visiting 


Jordanians discuss details of educational transfer programme 





BY MICHAEL ORSINI 


ia in Jordan, someone is 
probably talking about Concordia. 
Two officials from the Jordanian 
University of Science and Technology 
(JUST) spent last week in Montréal 
hammering out details of a $1.6-mil- 
lion educational transfer programme 
with Concordia. Mechanical Engi- 
neering Professor T.S. (Tom) Sankar, 
the project director on the Concordia 
end, has visited Jordan several times. 
And a Jordanian education official 
visited the University last November. 

Concordia’s Faculty of Engineering 
and Computer Science was awarded a 
$1-million Canadian International 
Development Agency (CIDA) grant 
to launch the training programme in 
manufacturing technology in co-oper- 
ation with JUST, which is located in 
Irbid. The remainder of the costs is 
being absorbed by Concordia and 
JUST. 

The goal of the project, which was 
spearheaded by Sankar, is to train 
mechanical engineers in manufactur- 
ing technology through postgraduate 
programmes that will address current 
industry needs. 


Things to come 

JUST Vice-President Ahmad Abu El- 
Haija said the Concordia-JUST col- 
laboration is a sign of things to come. 

“We're living in a small world 
now,” Abu El-Haija said. “Knowledge 
is transferred very rapidly.” 

Although it was established only 
seven years ago, the Jordanian institu- 
tion, which encompasses 11 square 
kilometres, has carved out a consider- 
able reputation. Of the 10,000 appli- 
cations that are received each year in 
Engineering and Medical Sciences, 
only 1,000 are accepted. The students 


are almost evenly split between the 


fa) 
2 
ia 
7) 
Zz 
= 
fe) 
= 
a 
fe} 
9 
c 
< 
= 
fe} 
e 
je} 
<= 
a 





Officials from the Jordan University of Science and Technology (JUST) visited the Computer Aided Manufacturing Lab last week while they were here to 
discuss details of a transfer programme with Concordia. Pictured left to right: JUST’s Dean of Engineering Omar Asfar; Concordia Mechanical Engineering 
Professor Tom Sankar; JUST Vice-President Ahmad Abu El-Haija; and Henry Hong, a Senior Design Engineer in the Mechanical Engineering Department. 


two concentrations. 

As part of the programme, JUST 
will send its two top Mechanical 
Engineering students to Concordia 
early next year to study at the gradu- 
ate level. Two more students will fol- 
low next September. 

Mechanical Engineering Professor 
the benefits 
Concordia are immense. 


Sankar said for 


Shame on you, lazybones 
Belmore Ave. resident 
angry over blocked 


driveway 


BY BARBARA BLACK 


WwW: Rosa Caporicci and her 
husband, Claudio Dinucci, 
moved into a house near the Loyola 
Campus two years ago, they knew 
there might be a lot of cars going by, 
but they didn’t expect a traffic jam at 
the end of their own driveway. 

Caporicci is fuming over the fre- 
quency with which Concordians park 
right at the end of her driveway, pre- 
venting her from getting in and out 
with her car. 

“Two consecutive days last week,” 
she said, sighing. The couple lives on 
Belmore Avenue, just north of 
Sherbrooke St. 


“‘Tve talked to my neighbours, and 
they say the problem has gone on for 
years,” Caporicci said. “Some are 
more tolerant than I am. One neigh- 
bour puts notes on the windshields, 
saying “This is your last chance,’ but I 
call the police right away.” 


Has to wait 
The police dutifully come and write a 
traffic ticket, but that doesn’t do 
Caporicci much good. She has to wait 
until the car’s owner comes back and 
drives away. 

Caporicci works as a publisher’s 
representative, and must use her dri- 
veway often as she travels to and from 
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Créme de la créme 
“They have the cream of the cream,” 
he said of JUST’s students. “We'll get 
the cream of the cream of the cream.” 
The programme is unique in that it 
creates self-reliance over a prolonged 
period. Concordia professors train 
Jordanian professors, who then train 
those in Jordanian industry. This is 
what Sankar calls a “relay transfer.” 
“We will help that Faculty so they 


This car keeping Rosa Caporicci from getting back into her driveway on Belmore Ave. belongs to photographer’ 


can train the present and future engi- 
neers,” said Sankar. “In the relay, we 
will be handing over the baton to 
JUST.” 

Concordia’s involvement in the 
programme will decrease from 90 per 
cent now to 10 per cent after six years. 


Expand contacts 
Professors from both universities will 


also take part in faculty exchanges. 


Donat Taddeo, the newly appointed 
Dean of the Faculty of Engineering 
and Computer Science, said pro- 
grammes such as this are an “outstand- 
ing opportunity” for universities like 
Concordia “to expand our contacts.” 

“This is the way things are operat- 
ing now,” he said. “If we want to be 
competitive and present international- 
ly, then we have to act on an interna- 
tional scale.” 





Marcos Townsend, but it could just easily have been one of the inconsiderate frequenters of the Loyola Campus who 


has fouled up her schedule recently. 


appointments. 

There are plenty of legal places to 
park only a block or two farther away 
from the University, she pointed out. 


“Just north of us, the streets are clear. 
They just don’t want to walk an extra 
step.” 

Strangely, the misbehaving drivers 
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are careful to park in front of resi- 
dents’ driveways only on days when 
they can legally park on that side of 
the street. 
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Concordian introduces community news 
Writing for 
newspaper now 
a credit course 


he Concordian student newspaper 
has just become The Concordian, 
the three-credit course. 

Five Journalism students are 
enrolled this semester in an 
Independent Study course, which 
involves working for the newly intro- 
duced community news section of the 
weekly newspaper. The idea came 
from third-year Journalism student 
Chris Fair, last year’s Concordian edi- 
tor. 

Enn Raudsepp, the Acting 
Director of the Department, said the 
Radio News courses offered by the 
Department allow students to work 
on newscasts that are broadcast on 
CFLI and CRSG student radio sta- 
tions, but the same doesn’t exist for 
print journalists — that is, until now. 


Hands-on 
“Students felt they were learning a lot 


by working on actual broadcasts,” 
Raudsepp said. “We felt that we 
would like to have a comparable print 
operation.” 

Fair, who is the editor of the com- 
munity news section and the course’s 
teaching assistant, said that if the 
paper has enough stories to run, it 
may expand to include two editions of 
community news, one for the West 
End and another for downtown. 


Keeps autonomy 
As for the danger of The Concordian 
losing its autonomy, Fair said that 
won't happen. “The Concordian is 
publishing it. The power doesn’t lie 
with the [Journalism] Department. 
Ultimate editorial control rests with 
the students.” 

Raudsepp agreed. “We have no 
interest in taking over the student 
media.” —MO 


Master's 
theses up for 


Prix Edmond- 
de-Nevers 


he Institut québécots de recherche 

sur Ja culture is inviting master’s 
students who have written a thesis on 
a cultural topic to take part in a 
Québec-wide competition. 

The winning thesis will be pub- 
lished by the Institut in its Edmond- 
de-Nevers collection. 

Applicants must include a CV 
along with their thesis, as well as a 
document attesting that the thesis was 
certified by a Québec university 
between Nov. 1, 1992 and Oct. 31, 
1993. 

The deadline for entries is Nov. 13. 
Submissions should be sent to Institut 
québécois de recherche sur la culture, 
which is located at 14 Haldimand St. 
in Québec City (G1R 4N4). 


H ‘sh do it! 

eres how we ao it! 

AIESEC (the Association internationale des étudiants en sciences économiques et commerciales) has an active 
chapter at Concordia, including an international student reception programme which welcomes new 
Concordians from abroad. Pictured above taking a little refreshment during orientation week are, left to right, 
Paris Gazetas, programme director; Eliette Durand, a new student from France; Tony Melis, the programme’s 
founder; Anissi Caricote, recently arrived from Venezuela; and José Rivard, assistant director of AIESEC 


Concordia. The chapter will hold their annual Career Days, open to all students, on September 28 and 29 from 
10 a.m. to 4 p.m. in the mezzanine of the Henry F. Hall Building. 
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Visual literacy symposium in 
sunny Greece is no hardship 


Members of the Communication Studies and Education Departments 
are seen relaxing this summer after a busy day of scholarship and 
Greek brandy at the European Cultural Centre in Delphi, Greece. They 
were attending the International Symposium on Visual Literacy, which 
was organized by Communication Studies Professor Nikos Metallinos. 
Pictured in the front row (left to right) are: Helen Baggaley, William 
Gardiner, Nikos Metallinos and Hal Thwaites. In the back row are: 
Education Department Chair Jon Baggaley and Steven Parry. 


Concordia Universitys 
Now Degree Nomenclature 


In February 1992, Concordia University adopted a policy on 
degree nomenclature that seeks to provide students with the 
opportunity to graduate with gender neutral degree titles. 
This policy stipulates that students are entitled to receive their 
degrees in either the traditional or new degree nomenclature. 
The new names for degrees are: Baccalaureate, Magisteriate, 
and Doctorate. The traditional nomenclature is: 


Bachelor, Master, and Doctor. 


The decision to implement new titles arose from the belief that 
some of the structures that presently exist at Concordia and 
other universities reflect a period when women were not 
accepted as full participants in the academic community. 
The University felt it was time to offer degree titles that do not 


refer explicitly or implicitly only to men. 


As of June 1994, students may choose to graduate with degree 
titles that are gender neutral and refer to the diplomas 
themselves. Graduates who have previously been awarded a 
Concordia degree will be able to request that their degree be 


re-issued in the new nomenclature. 
This policy will be reviewed in five years. 
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Gecrge Short helped Synchro Canada raise $630,000 


Exercise Science prof 
makes a splash with 
volunteer work 


BY MICHAEL ORSINI 


en he’s not teaching in the 
Exercise Science Department, 
George Short is busy raising money 
for a cause that’s close to his heart: 
synchronized swimming. 

And judging from a recent coup, 
Short may be headed for a second 
career in fund-raising. 

Short is the vice-president of mar- 
keting and communications for the 
Canadian Amateur Synchronized 
Swimming Association, an Ottawa- 
based volunteer organization respon- 
sible for the development and 
operation of the sport. 


Sponsorship deal 

Thanks in large part to Short, the 
swimming association announced a 
$630,000 sponsorship deal with 
Titrex International, a worldwide dis- 
tributor of dietary and energizing 
foods. The company’s vice-president 
of corporate affairs is hockey great 


Guy Lafleur. 

Most of the money will go toward 
funding the national teams which will 
compete in the 1996 Olympics in 
Atlanta, Ga. 

“If we didn’t have that money, how 
could we operate a 10-month training 
camp?” asked Short, the Director of 
the graduate programme in Sports 
Administration. “Without it [the 
$630,000], I don’t know what we 
would have done.” 

Synchro Canada, as the association 
is known, used to receive funding 
from Petro Canada. But the gas giant 
pulled out in 1992, saying it was mak- 
ing “a change in direction.” 


Selling products 

“Suddenly we were left with this 
void,” Short said. Now, with the 
Titrex deal, not only does Synchro 
Canada get money, but individual 
swimming clubs across Canada have 
the opportunity to raise money by 
selling Titrex products. 


Mature students of any age 


Here’s to Septemberfest, and a second chance at learning 





BY BARBARA BLACK 





ctoberfest may be associated with 
Bavarian beer-drinking, but 
Septemberfest means student orienta- 
tion at the Centre for Mature Students. 

It has always been a successful 
event, says Director Mary Brian. 

“We even get mature students from 
other institutions. One year we had 
100, and that was almost too many.” 
About 70 showed up last Saturday to 
attend workshops on effective study- 
ing and writing, have lunch with 
Dean of Arts and Science Gail 
Valaskakis, and polish off the day 
with a tour of the library. 


“Mature” misunderstood 

The designation “mature student” is 
much misunderstood, said Brian. It 
doesn’t necessarily mean old; it means 
a student for whom the normal acade- 
mic admission requirements have 
been waived. Typically, a mature stu- 
dent is over 21, a Canadian citizen or 
landed immigrant, has not finished 
CEGEP or perhaps even high school, 
and has been out of the education sys- 
tem for at least two years. 

Often, the mature student is the 
most eager to learn, the most grateful 
for another chance to go to school. 
Brian obviously loves her association 
with the students, and still marvels at 
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Short said he sees his volunteer 
work with the association as part of 
his mandate as a professor to get 
involved in community work. 

Few people realize the amount of 
dedication and hard work needed to 
succeed as a synchronized swimmer, 
he said. And Short should know. His 
18-year-old daughter, Lesley, was on 
the national youth team in 1992. 

“Leave synchro for a week and see 
if you can do it,” Short said. “It’s not a 
thing you can walk in and out of.” 


Canadian origins 

The roots of synchronized swimming 
are found in the skills a swimmer had 
to master in order to receive a Royal 
Life Saving Society diploma in the 
early 1900s. In 1924, when a group of 
Canadian women teamed up to 
demonstrate their aquatic and athletic 
ability, a crowd of spectators reacted 
with enthusiasm. Within a year, rules 
were drawn up and the first synchro 
competition staged. 


PHOTO: MARCOS TOWNSEND 





He didn’t write this book, but George Short’s success in raising money for 
Synchro Canada is a textbook example of how to do it right. 





Arts and Science Dean Gail Valaskakis (far left) chats with Centre for Mature Students Director Mary Brian and the Centre’s Associate Director John Miller at 
last Saturday’s Septemberfest orientation for mature students. 


the outstanding successes. 
She talks of Sid Mitchell, once a 
Grade 8 dropout, who not only gradu- 


CONCORDIA’S THURSDAY REPORT 


ated with honours last year, but is now 
doing his Master’s in Education. And 


then there’s Alice Prince, who won 


two scholarships last year and another 
this year. A mother of two children, 
she commutes to her lectures in the 


Faculty of Commerce and 
Administration from her home near 
the U.S. border, and gets straight As. 
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Plaque unveiled in honour of Lande 


IONAS PAPAURELIS 


Ted Lande has been a good friend of Concordia ever since he graduated from Sir George Williams University in 
1939. On June 23, more than 50 of his friends and family gathered for the unveiling of a plaque commemorating 
his generosity in the Campaign for Concordia, held in 1983-88. The plaque is in the Orientation Room, a haven 
for students new to the R. Howard Webster Library. Above, Mr. Lande is joined by his sons, Richard (left), 
Professor of Management, and Robert, who received his MBA here in1987. 
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Applications to Sponsor 
Visiting Lecturers 
Now Available 


The Visiting Lecturers Committee of Concordia University 
invites applications from the University Community to 
sponsor Visiting Lecturers for the Winter semester (January — 
May 1994). Application forms and guidelines may be 
obtained from the Chair, Director, Principal or Head of an 
Academic Unit or from the Office of the Associate Vice- 
Rector, Academic (Curriculum and Planning). Applications 
for the Winter semester must be submitted to the Office of 
the latter at Loyola, Room AD.232, by October 14, 1993. 


Late applications cannot be accepted. 


ate Concordia 
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REAL EDUCATION FOR THE REAL WORLD 


We need your help to ensure 
a healthy environment for 
us all! 


As you may be ‘aware, as of January 1st 1993, Concordia 
University is officially a no-smoking institution. The reality, howev- 
er, is that smoking still occurs, especially in public areas such as 
the Hall Building Cafeteria, Mugshots, Reggie’s and the VA 
Annex’s Café X on the Sir George Campus, and the Bryan Building, 
Campus Centre and Guadagni Lounge on the Loyola Campus. 


We are asking the Concordia community to cooperate 

with the no smoking policy, for the benefit of all. 

The University will be monitoring these problem areas and Security 
staff will be handing out no-smoking reminders to smokers. 
Concordia does not want to resort to fining smokers, as some 
other Montréal universities have done. We are appealing to the 
sense of civic responsibility of all students, faculty and staff 
members. 


Please, let the butt stop here; do not smoke 
on University premises. 
We thank you for your cooperation. 
— Vice-Rector, Services 


Aidez-nous a vivre dans 
un climat sain ! 


L’Université Concordia est devenue officiellement un environ- 
nement sans fumée depuis le 1% janvier 1993. Mais malheureuse- 
ment, il y a encore des gens qui fument dans les lieux publics 
surtout a la cafétéria du pavillon Hall, au Mugshots, chez Reggie’s 
et au Café X de l’annexe VA (Campus SGW) ainsi qu’au pavillon 
Bryan, au Centre communautaire et au salon Guadagni du campus 
Loyola. 


Nous ne saurions trop insister sur l’interdiction de fumer 
pour le bien de la communauté concordienne. 

L’Université se voit dans |’obligation de prendre des mesures con- 
crétes : elle surveillera de prés ces endroits et demandera au per- 
sonnel de la Protection publique de distribuer des rappels de 
interdiction de fumer. Toutefois, nous ne voudrions pas en arriver 
a imposer des amendes aux fumeurs comme c’est le cas dans 
d’autres universités montréalaises. Nous faisons donc appel au 
sens du civisme de tous les membres de la communauté : corps 
professoral, étudiants, étudiantes et personnel. 


Ici, le tabac n’est pas prisé ! 
Merci de ne pas fumer dans les locaux de |’Université. 
— Le vice-recteur aux services 





Varsity athletes tackle academic pressure 


Programme 
provides 
athletic support 


BY KAREN FOSTER 





| | ow does a varsity athlete main- 


tain a full course load, a 
respectable grade-point average 
(GPA) 15-hour weekly practice ses- 
sions? 

With a lot of dedication, discipline 
and a vital helping hand from 
Concordia’s Student Athletic 
Academic Support Programme 
(SAASP). 

“I do what the athletes might not 
do on their own,” says SAASP Co- 
ordinator Anna Johansson. This can 
entail anything from offering sugges- 
tions on time management to finding 
a tutor. 


‘Dumb jocks’ 

Johansson disputes a common stereo- 
type that student athletes are simply 
“dumb jocks.” In fact, she maintains 
that there is double pressure on varsity 
students, to perform well both acade- 
mically and athletically. 

In order to remain on a varsity 
team, student athletes must maintain 
no less than a 2.0 GPA and complete 
a minimum of 12 credits each semes- 
ter. Scott Motlik, a spokesman for the 
Athletics Department, said 2.0 is the 
“bare minimum.” 

“In no way do we encourage ath- 
letes to settle for the minimum,” he 
said. 


SAASP tries to alleviate academic 
pressure through what Johansson calls 





“prevention and intervention;” advis- 
ing first-year student athletes on what 
to expect, and helping current stu- 
dents who may be having difficulty 
coping. 

Johansson hopes programmes like 
SAASP can give students a head start 
to avoid situations down the road. 
The programme can be especially 
helpful for overwhelmed first-year 
students. 

Assistant football coach Gerry 
McGrath said many factors can affect 
a student’s overall performance, such 
as moving to a big city for the first 
time, language barriers, and possess- 
ing an already low academic standing. 

Students who enter Concordia with 
a low average are automatically 
referred to the SAASP. 

“Some kids come in with a 66 or 
67 per cent average. . . just above the 
passing grade,” McGrath said. 
“Without the support programme 
they would not pass.” 

The academic performance of sec- 
ond- and third-year students is moni- 
tored with the help of the coaches. 
Johansson meets regularly with the 
coach to assess a student’s academic 
standing. If an athlete’s GPA drops 
below 2.0 for one semester, she or he 
is placed on conditional standing and 
offered counselling. 

Motlik said the rules apply to 
everyone. “There are no special con- 
siderations. It doesn’t matter whether 
the student is a starting quarterback 
or a bench-warmer.” 
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Anna Johansson, SAASP Coordinator 
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Tackling studies at the same time as varsity sports schedules can put 
pressure on students. Support programme can bring relief. 





Catching their breath after competing in the Relais des entreprises charity 
triathalon are Concordia team manager Robert Eschenasi (Office of 
University Advancement), swimmer Eric Patton (Treasury), runner Brian 
Cooper (Engineering Machine Shop), and cyclist Geoff Selig (Computing 
Services). 


Concordia staff swim, 
cycle, run to a big finish 


Concordia team won its category 

in a just-for-fun sporting event 
Sept. 10 which raised $93,200 for two 
Montréal hospitals. 

The Relais des entreprises is a 
fund-raising triathalon, in which par- 
ticipating companies and organiza- 
tions field a three-member team. One 
person swims 750 metres, the second 
cycles 20 kilometres, and the third 
runs five kilometres. 

Concordia’s combined time of one 


hour and five minutes won the team 
first place in the category for “informa- 
tion services,” and placed 11th among 
a total field of 62 teams. (The overall 
champions were from Télé- Direct.) 

It was the first time Concordia had 
taken part in the event, which was 
held at the Olympic rowing basin on 
Tle Notre-Dame. The triathalon ben- 
efitted Hé6pital Maisonneuve- 
Rosemont and St. Mary’s Hospital. 
—BB 





Saturday, Sept.25 


Exciting Saturday 
Afternoon Action! 


Ottawa Gee-Gees 
e 


Kickoff at 1:00 p.m. 


Pizza Hut Afternoon 
The first 300 paid adults will 
receive a coupon for 
one FREE Personal Pan Pizza, 
redeemable at Pizza Hut! 


Tickets 
$6 adults; $4 students 
$3 Concordia students 


Junior Stingers 
Children 12 and under 
get in FREE when 
accompanied by an adult. 


Join us for an afternoon of 
exciting competitve football 
at the Loyola Campus 
7141 Sherbrooke St. W. 


Call 848-3850 for ticket info. 


Concordia 
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Events, notices and classified ads must reach the 

Public Relations Department (BC.115) in writing no later 

than Thursday, 5 p.m. the week prior to the Thursday publication. 
For more information, please contact Kevin Leduc at 848-4881 

or by FAX at 848-2814. 
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Alumni Activities 


Alumni Baseball Night 

Thursday, September 23 

6 p.m. reception, 7:35 p.m. Atlanta 
Braves vs Montréal Expos. The Olympic 
Stadium “Bullpen”, featuring surprise 
guest Youppi! $17 includes ticket to the 
game in our private alumni section and 
a baseball menu of two hot dogs, one 
soft drink, chips and popcorn. For more 
information, call Lorne Granofsky at 
848-3819. 


Photograph Outing and Appraisal — 
A Two-Part Workshop 
Part I: Saturday, October 2 


Join fellow alumni at Montréal’s 
Botanical Gardens, where photography 
tips and techniques will be provided. 
Tripod required. 


Part Il: Wednesday, October 20 


Photographers are then invited to send 
up to three of their slides from the 
Botanical Gardens outing to the Office of 
Alumni Affairs no later than Friday, 
October 15. Slides will be appraised on 
campus, Wednesday, October 20. Full 
details will be provided upon receipt of 
$15 registration payment. For more infor- 
mation, call Gabrielle Korn at 848-3817. 





Art Gallery 


The Leonard and Bina Ellen Art Gallery 
is located at 1400 de Maisonneuve 
Blvd. W. Information: 848-4750. 


Until October 30 

“Temporal Borders: image and site”. 
Time: Monday-Friday from 11 a.m. — 
8 p.m. and Saturday from 11 a.m. — 
5 p.m. 





Campus Ministry 


Open House 

Campus Ministry has two locations: 
Belmore House on the Loyola campus 
and Annex Z on the SGW campus. 
Loyola Open House will be on 
September 29 from 11 a.m. — 2 p.m. 
and 5 — 7 p.m.; the SGW Open House 
will be held on September 30 at the 
same times. 


Loyola Chapel Schedule 

Weekday RC Mass: Monday-Friday at 
12:05 p.m.; Sunday RC Mass: 11 a.m. 
and 8 p.m. 


“Soul Food” Experience 

Tuesdays, beginning October 5 
Students gather together to reflect on 
their concerns about the spiritual void 


in their life, their stresses and quest for 
peace. Loyola, Annex WF from 3:30- 
4:15 p.m. and SGW, Annex Z, Room 02 
from 12 — 1:15 p.m. Information: 848- 
3591/3587. 


Mondays, beginning October 4 

A nine-session workshop: “Exploring 
C.G. Jung's Basic Psychological 
Concepts": Reality of the Psyche/ Ego/ 
Persona / Shadow / Psychological 
Types / Anima / Animus / Dreams / 
Individuation / “Self”. Location: 5140 
West Broadway. Information: 848-3491 
or 481-7875. 





Counselling 
& Development 


Become an Excellent Job Finder 
Learn how to identify your marketable 
skills, present yourself effectively on 
paper, and impress the employer in per- 
son. Three sessions: Fridays, Sept. 24 — 
Oct. 8, 1993 at SGW EN-106, 848-7345. 
Group leader: Priscilla David, PhD. 


On-Campus Recruiting 

Preparation sessions can ensure you 
know how to land a job with a major 
company when you graduate. They are 
offered at the SGW campus once or 
twice a week in September and 
October, 1993. Phone 848-7345 for 
details. 


Adult Children of Alcoholics 
Examine the role alcohol has played in 
the life of you and your family and 
begin the work toward recovery. 
Membership in the group is limited and 
will be determined through a prelimi- 
nary interview. Ongoing sessions: 
Mondays, Oct. 4, 1993 — May 23, 1994, 
2 to 4 p.m. at LOY WC-101, 848-3555. 
Group leaders: Dorothy Plummer, M.Ed. 
and Anne Thériault, M.Ed. 


Incest Survivors’ Group 

Examine the ways in which incest has 
affected you and begin the work toward 
recovery. Membership in the group is 
limited and will be determined through a 
preliminary interview. Ongoing sessions: 
Wednesdays, Oct. 6 1993 - May 25, 
1994, 2-4 p.m. at LOY WC 101, 848- 
3555. Group leaders: Dorothy Plummer, 
M.Ed. and Anne Thériault, M.Ed. 


Get Free to Learn 

Move from worry to ease by quieting 
the mind, establishing priorities, listen- 
ing well, co-operating with others and 
accessing energy through music, move- 
ment, art and discussion. Group mem- 
bership is limited. Six sessions, 
Wednesdays, Oct. 6 — Nov. 10, 1993, 
from 4:30 to 7 p.m. at LOY WC-101, 
848-3555. Group leader: Mary Scott, 
M.Ed. 


Personal Empowerment 

Come and learn to feel better about 
yourself. Develop an awareness of your 
inner resources and acquire tools to 
become more self assured. Five ses- 
sions: Tuesdays, Oct. 5 — Nov. 2, 1993, 
from 9:30 a.m to 12 p.m. at LOY WC- 
101, 848-3555. Group leader: Anne 
Thériault, M.Ed. 


CPR Courses 


The following CPR courses will be 
offered by the Environmental Health 
and Safety Office in the next few 
weeks. Members of the Concordia com- 
munity or outside community are all 
welcome. The Concordia community 
will get a discount price for CPR cours- 
es. First-aid courses are $60. Help save 
a life. It's as easy as ABC. Please con- 
tact Donna Fasciano, Training 
Coordinator, at 848-4355 for more infor- 
mation. 


Basic Life Support Course 

October 2 & 3, 1993 

10 to 12 hours for life: This course 
includes rescue breathing, one-person 
cardio-pulmonary resuscitation and two- 
person cardio-pulmonary resuscitation 
(CPR), management of the obstructed 
airway and infant child resuscitation. 


CPR Heartsaver Course 

October 17, 1993 

4 hours for life: This course includes 
rescue breathing, one-person rescuer 
CPR and management of the obstructed 
airway. 


CPR Heartsaver Plus Course 
October 24 

8 hours for life: This course includes 
rescue breathing, one-rescuer CPR, 
management of the obstructed airway 
and infant/child resuscitation. 





Film 


The Loyola Film Series 

Admission: FREE Location: F.C. Smith 
Auditorium, Concordia University Loyola 
Campus, 7141 Sherbrooke St. W. 
Information: 848-3878. 


Wednesday, September 26 

Sawdust and Tinsel (The Naked Night) 
(1953) Ingmar Bergman at 7 p.m.; 
Summer Interlude (1951) Ingmar 
Bergman at 8:45 p.m.. 


Wednesday, September 29 

Day of Wrath (1943) Carl Dreyer at 
7 p.m.; Lesson in Love (1954) Ingmar 
Bergman at 8:25 p.m. 


Wednesday, October 6 

Smiles of a Summer Night (1955) 
Ingmar Bergman at 7 p.m.; The Seventh 
Seal (1956) Ingmar Bergman at 9 p.m. 





Graduate Awards 
News 





If you are currently registered in the 


last year of your undergraduate degree 
and planning to pursue graduate stud- 
ies next year, or if you are presently 
enrolled in a graduate programme and 
are looking for sources of funding to 
pursue your graduate studies, we urge 
you to attend one of these sessions. 
There will be a brief talk on the major 
granting agencies (FCAR, NSERC, 
SSHRC, NRC) as well as other fellow- 
ships. Tuesday, September 28, AD-131 
from 3 p.m. — 4 p.m., Wednesday, 
September 29, H-773 from 9:30 — 11 
a.m. (SSHRC only), Friday, October 1, H- 
769 from 9 a.m. — 10 a.m. and 1 p.m. — 
2 p.m., Wednesday, October 6, H-769 
from 5:30 p.m. to 6:30 p.m., Thursday, 
October 7, H-769 from 12 p.m.-1 p.m., 
Tuesday, October 12, H-769 from 11 
a.m. — 12 p.m., Monday, October 18, H- 
769 from 12 p.m. — 1 p.m. Information: 
848-3801. 





Lacolle Centre 


Networking for Today & Tomorrow 
Saturday, October 2 

Discover techniques that can help make 
your small business or company grow. 
Find out how to make an impact within 
your organization. Learn how to make 
the connections that you can fall back 
on when you need help, advice, visibility 
or increased business. Workshop 
Leader: Elaine Creighton. Time: 9:30 
a.m. — 4 p.m. Cost: $53.50. Location: 
Loyola Campus, 7141 Sherbrooke St. W. 





Lectures 
& Seminars 


Thursdays at Lonergan 

Thursday, September 23 

Leonard Mendelsohn, PhD, Dept. of 
English and Lonergan Fellow, on Part | 
of “Bear-Baiting for Fun and Profit: The 
Original Approach to the Merchant of 
Venice.” Time: 3:30 p.m. — 5 p.m.. 
Location: (7302 Sherbrooke St. W.) 
Coffee available from 3:15 p.m. 
Information: 848-2280. 


AIDS Lecture Series 

Friday, September 24 

Simon Watney, London writer and AIDS 
activist, will deliver a lecture titled 
“Imagine Hope: Gay Men and the 
Epidemic.” Time: 7 p.m. Location: H- 
110, Henry F.Hall Bldg., 1455 de 
Maisonneuve Blvd. W. Call 848-4654. 
Free Admission. 


Department of English 

Monday, September 27 

Robert ~ Allen reading from 
Wintergarden, his new book of poetry. 
Time: 4 p.m. Location: Senate Chamber, 
Drummond Building, DL-200, Loyola 
Campus, 7141 Sherbrooke St. W. 
Information:848-2320. Free admission. 


Learning Development Office 
Tuesday, September 28 

Time Management in the Classroom at 
1 p.m. — 3:30 p.m. in LB-553-2. 
Workshop Leader: Marjorie MacKinnon. 


Department of Classics 

Tuesday, September 28 

Andrew N. Sherwood, Department of 
Classics, will speak on “Underwater 
Excavations at Caesarea Maritima: The 
City of Herod the Great”. Time: 4 p.m. 
Location: Lonergan College, 7300 
Sherbrooke St. W. All are welcome. 


Loyola Peace Institute presents... 
September 30 — October 2 

An International Symposium: 
Armaments, Children, and World 
Population. Place: J.A. DeSéve Cinema, 
1400 de Maisonneuve Blvd. W. For 
more information, contact the Institute 
at 848-7799. 


Thursdays at Lonergan 

Thursday, September 30 

Leonard Mendelsohn, PhD, Dept. of 
English and Lonergan Fellow, on Part II 
of “Bear-Baiting for Fun and Profit: The 
Original Approach to the Merchant of 
Venice.” Time: 3:30 p.m. — 5 p.m. 
Location: (7302 Sherbrooke St. W.) 
Coffee available from 3:15 p.m. 
Information: 848-2280. 


Department of History 

Thursday, September 30 

Jacqueline Murray, Associate Professor 
of History, University of Windsor, will 
speak on “Gender Theory in the Middle 
Ages: Diversity of Discourses”. Time: 6 
p.m. — 8 p.m. Location: Senate 
Chamber, Drummond Building, DL-200, 
Loyola Campus, 7141 Sherbrooke St. W. 





Library Tours 


Webster and Vanier Libraries are offer- 
ing walking tours and demonstrations 
of CLUES, Concordia’s on-line cata- 
logue, from now until October 8. 


Vanier Library (Loyola Campus) 
Tours and CLUES demonstrations 
(1 hour) 


September 28: 11:45 a.m. & 5:30 p.m. 
September 29: 10:15 p.m. 
September 30: 3 p.m. 

October 5: 3 p.m. 

October 6: 5:30 p.m. 


Sign up at Vanier Reference Desk or 
call 848-7766. 


Webster Library 
(Downtown Campus) 
Tours (30 minutes) 


September 28: 11:45 a.m. 
September 29: 11:45 a.m. 
September 30: 5 p.m. 
October 5: 5:30 p.m. 
October 8: 11:15 a.m. 


Sign up at Webster Reference Desk or 
call 848-7777. 


Webster Library (Room LB-212) 
CLUES Demonstrations (30 minutes) 


September 27 to October 1: 11:15 
a.m. 


September 29: 5:30 p.m. 
October 4 to October 8: 1:15 p.m. 
October 7: 5:15 p.m. 


Sign up at Webster Reference Desk or 
call 848-7777. 





Meetings 


Amnesty International 

Writing Meeting 

2090 Mackay St., Annex Z, Room 105- 
06. A slide presentation on torture will 
be presented to inform students on how 
they can help stop brutality practiced by 
governments around the world. 
Information: 848-7410. 


Ham Radio Meetings 

Personal two-way radio, television, 
computers, radio BBS, satellites, short- 
wave, electronic projects, emergency 
communications. Beginners class in 
October. All welcome — no experience 
necessary. Every Tuesday night at 7 
p.m. in H-644-1. Call 848-7474 and 
leave message. 


Model 1 United Nations 
Information Meeting 

All disciplines welcome. Thursday, 
September 23rd at 5 p.m. Location: 
2140 Bishop, basement. Information: 


848-7409 ask for Kristine. 





Notices 


Hindi Language Course 

for Beginners 

Thursday evenings beginning 
September 30th from 6 p.m. to 7:30 
p.m., Department of Religious Studies, 
2050 Mackay St., Room 203. 
Information: Shanta Srivastava at 335- 
9261 or 856-1725. 


Department of Recreation and 
Athletics 

The department is offering its special 
all sports season pass to Concordia fac- 
ulty and staff at the low price of 
$30/per person. Children 12 and under 
are admitted free when accompanied 
by an adult. 


Faculty /Staff Hockey 

Starts October 5, 1993 at the Loyola 
Arena, 7141 Sherbrooke St. W. Time: 
8:30 a.m. to 10 a.m. on Tuesdays & 
Thursdays. Call 848-3331. 


Special Events 


MBA Programme Information 
Session 

Is an MBA part of your future education 
plans? Find out more about Concordia’s 
Professional MBA programme at an 
information session. Participants will 
also get to meet current students and 
alumni. The next session will be held 
today at 6 p.m., in the Henry F. Hall 
Building, Room H-763. Please cali 848- 
2727 to R.S.V.P. or for more information. 


AIESEC Concordia’s Annual Career 
Days 

This event will be held on September 
28 and 29 from 10 a.m. — 4 p.m. on the 
Mezzanine of the Henry F. Hall Building, 
1455 de Maisonneuve Blvd. W. 
Students are invited to come and meet 
representatives from numerous compa- 
nies. It is the perfect place for students 
to inform themselves about career 
Opportunities and to interact with the 
business community. 


CRIM Open House 

Come meet with members from indus- 
try and universities to find out the lat- 
est on information technologies and 
their applications. Centre de recherche 
informatique de Montréal (CRIM) “Open 
House”. October 7, 1993 from 10 a.m. 
to 4 p.m., 1801 McGill College, Suite 
800. Information: 848-4873. 





Unclassified 


Boutique St. George's 

Back for the fall season. Good books, 
records, clothes. 1101 Stanley St. 
Thursdays, 11 a.m. —2 p.m. 


Translation Services 

English to French, French to English. 
Also, manuscripts, term papers, letters, 
C.V.s, etc... Reasonable rates. Call 
Lucie at 485-1842 


For Rent 

31/2 , near Frontenac Metro. $375 / 
month. Call 527-9103, leave message 
of 527-2846. 
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Second Annual Report 


INTRODUCTION 


he past year was not a normal one for 
-M. Concordia. The impact of the murders of August 
24 was profoundly felt throughout the University, 
and the Sexual Harassment Office was no exception. 
Apart from the strain of dealing with personal shock 
and grief, routine work was disrupted, and special 


projects were cancelled or delayed. 


The crisis also had an immediate impact on the kind 
of demands made upon the Sexual Harassment 
Office. In common with other units which deal with 
issues of behaviour, the Office serves as a particular 
kind of barometer for the institutional climate. The 
effect of the murders registered immediately as an 
acute rise in the level of fear colouring individual 
reactions to any behaviour which was perceived to be 
odd, erratic or threatening. This was reflected in the 
heightened anxiety of those seeking help and advice, 
in an increase in the number of reports of 
“stalking”-type harassment, and in a new demand for 
advice about personal safety strategies or for ad hoc 


safety checks of work environments. 


What these incidents and concerns also revealed was 
the inadequacy of existing institutional measures to 
deal with perceived threats or disruption. While no 
one would question that an extraordinary effort was 
required from all units to see the University through 
the aftermath of the crisis, as time has passed, it has 
become more apparent to what extent that effort was 
made necessary by the deficiency of our current 
arrangements. In the opinion of this Office, the 
effects of August 1992 still linger, and the first 
anniversary of the murders underscores the urgent 
need to review those policies and procedures which 


govern conduct on campus. 


COMPLAINTS AND 
REQUESTS FOR ADVICE 


a s in the previous year, records were kept of 


very instance where the advice or help of the 


Sexual Harassment Officer was sought, whether or 
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June I, 1992 - May 51, 1995 


not the incident or conduct complained about fell 
within the definition of sexual harassment or the 
jurisdiction of the Sexual Harassment Policy. A total 
of 50 complaints or requests for advice were received, 
of which only one developed into a formal complaint, 


a phenomenon which is discussed further on page 6. 


There has been no increase in the number of 
complaints over the previous period, which I am not 
entirely sure is reason for celebration. I am concerned 
for two reasons. First, as I discuss later, I believe that 
there are still too few students who know about the 
Sexual Harassment Office. Secondly, there is still a 
perception among some members of the University 
that the Sexual Harassment Officer is a kind of 
policewoman who prosecutes formal complaints, 
rather than a resource person who can help 
individuals and groups solve problems in a 


constructive way. 


STATISTICS 


Table 1. 
STATUS OF COMPLAINANT 


AND RESPONDENT 
Soteee eS | 
University | anonymous | Total 









eae 


COMPLAINANT 
Student 


Faculty 







RESPONDENT 









Faculty 








































Group-mixed 
status 
















Non-University 




































Table 2. 
GENDER OF COMPLAINANT 
AND RESPONDENT 


Female Male 
respondent respondent 
Female 
respondent 


Anonymous 
respondent 








1 
Male 1 
respondent 























Table 3. 
PLACE WHERE INCIDENT(S) OCCURRED 











rm 


On campus | 29 





Off campus, University-related| 3 





Off campus, not University-related | 18 
—_______—____}— 








Total: | 50 











Note: The Sexual Harassment Policy has no 
jurisdiction over incidents which occur off campus, 
and in circumstances that have no direct connection 
with University-sponsored activities. Nevertheless, 
many of these reported incidents can have an adverse 
effect on the complainant’s activities at the 
University. For example, the anxiety experienced by 
a student who is being harassed off campus by a 
former boyfriend may interfere with her ability to 


study. 


NATURE OF COMPLAINTS 


f the 50 complaints received, a total of 40 could 

be classified as some form of sexual 
harassment, although not all of these fit the particular 
definition of the Sexual Harassment Policy or were 
covered by its jurisdiction. Only a detailed 


description of each complaint would succeed in 


Sexual Harassment Office 





conveying the great variety of situations presented to 
the Office. Since such information is confidential, I 
have attempted to group the complaints by type 
below, giving a brief description of the conduct in 


question. 


Persistent unwanted sexual advances, which may be 
verbal or physical or both in nature. There were eight 
such complaints, brought by both students and 


employees. 


Sexual assault of the so-called “date-rape” type. 
Three incidents were reported by students, two 


occurring off-campus and one on campus. 


Four instances of students complaining of the use of 
sexual innuendo or gratuitous sexual joking or the 
use of provocative sexually-oriented examples by 


instructors in class. 


Two complaints of harassment based on sexual 
orientation, one of which was in the form of 


anonymous hate mail. 


Two ongoing cases where women employees have 
been seriously victimized by the harassing and 


intimidating behaviour of co-workers or a supervisor. 


Twelve cases of “stalking” type harassment (see 


below) 


The remaining eight complaints of sexual harassment 
involved a variety of conduct, including suggestive 
comments, leering or standing too close, unnecessary 
or inappropriate touching. In several of these 
situations, the perpetrator was an instructor, TA or 
supervisor, which made the complainant feel 


particularly vulnerable and unsure of how to act. 


Ten complaints were about situations which were not 
covered by the Sexual Harassment Policy. These 
included two cases of assault, three of non-sexual 
harassment, one of exhibitionism and four cases 
where Concordia members sought advice on behalf of 
friends or family members or a third party who did 


not choose to seek advice herself. 


‘Stalking’-type harassment 


I have grouped these cases together because I am 
concerned by the fact that the number of such 
complaints brought to the Sexual Harassment Office 
has more than doubled in this past year, and I feel 
that this is a trend that should be closely monitored. 
The behaviour complained about includes the 
sending of numerous and copious “love” letters, 
telephoning at all hours of the night, following on the 
street and on campus, hanging around outside 
classrooms, staring in class, verbal threats and 
physical assault. The common criterion for classifying 
behaviour in this category has been the victim’s fear 


that the behaviour might escalate into violence. 


Almost all of the complainants were women students, 
who complained either about men students or about 
men who were not members of the University. Two 
possible reasons for this increase come to mind. First, 
in our current social climate, young women are more 
likely to expect that persistent advances, obsessive 
jealousy or threats by men could escalate into danger 
for themselves. At Concordia, such fears have been 


intensified by the lingering effects of the 
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Polytechnique massacre and the murders of August 
1992. Secondly, the reputation of the Office as a 
place which offers immediate support and concrete 
assistance in such cases has prompted referrals from 
other departments, such as Security or Counselling, 


or from former users of the services. 


Although these cases can on occasion consume a fair 
amount of time and energy in counselling and 
follow-up support, it is time well spent for a number 
of reasons. While it cannot be known whether any of 
these cases would actually have escalated into danger 
for the woman, in every case the potential for danger 
was averted and the harassment stopped, in large part 
because the problem was tackled at an early stage. 
Victims of this kind of harassment can experience 
considerable stress and disruption to their daily lives, 
which can in turn jeopardize their studies or job 
performance, so it is therefore in the University’s 
interests to intervene on behalf of the student even if 
the harassment occurs off campus. Finally, the 
counselling is designed to foster the woman’s 
self-confidence, to raise her awareness of personal 
safety issues, and to arm her with strategies which 


can help to protect her for the rest of her life. 


ADVISING AND COUNSELLING 


ne of the less fortunate results of media 

hyperbole on the subject of sexual harassment 
has been to mystify the behaviour, to treat it as 
something new that is understood only by the 
“experts”. This tends to exacerbate both the sense of 
powerlessness felt by many victims of harassment, 
and the defensiveness of those accused of harassment. 
With this in mind, my general approach has been to 
try and reduce the anxiety of both parties and to 
defuse any tendency to escalate the problem. 
Counselling often takes the form of helping the 
complainant to clarify her perceptions and suggesting 
strategies which she herself can use to resolve the 
situation. Often, these strategies work, and clients 
report back that the situation has been resolved. My 
advice to use the procedures of the Policy becomes 
more pressing in proportion to the seriousness of the 
complaint or the vulnerability of the complainant. 
The final choice of action, however, rests with the 


complainant. 


FORMAL COMPLAINTS 


nly one case was handled by means of a Sexual 

Harassment Policy procedure. This is less than 
half the number of formal cases recorded in the 
previous report period. The complaint was made by 
two students against a faculty member and was 
brought to the appropriate Dean for resolution. 
When the Dean declared a failure to resolve, the 
students decided to pursue the matter in a hearing. 
However, prior to the hearing, advisors to the parties 
succeeded in facilitating a negotiated settlement, in 
which the respondent admitted responsibility for the 
behaviour, and the details of which were made 


known to the Dean. 


Reasons why procedures are not used 


There are a number of reasons why complainants do 


not avail themselves of the formal procedures. Some 
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of the situations presented do not fall within either 
the definition or the jurisdiction of the Policy. In 
many cases, the problem has not yet reached serious 
proportions, and the complainant is simply seeking 
advice as to how to stop the behaviour before it gets 
worse. Sometimes the complainant regards the 
offensive behaviour as systemic in nature and not 
susceptible to remedy through an individual 
complaints procedure. In a few cases the 
complainants were afraid of reprisals or damage to 
their reputations. What complainants most fear, 
however, is the possibility that they might ultimately 
lose control over the process, which could escalate to 
the point where the effort to resolve the case becomes 
more punishing than the original harassment. 
Unfortunately, this fear is not unfounded, as I discuss 


below. 


The high cost of lengthy cases 


The time spent on each complaint varies greatly. 
Sometimes one interview is all that is required, while 
in other cases, follow-up support can continue for 
weeks, months, or in a few cases, years. The most 
difficult and intractable cases are those where a 
continuing work relationship between the parties is 
involved, or where the consequences for the 
respondent are potentially serious, or where there has 
been an abuse of power. Only one of four such cases 
which have preoccupied the Office in the past year 
actually involved a complaint made under the Policy. 
In the other three, sexual harassment has been only 
one element ina complex situation, and my 
intervention as Sexual Harassment Officer has been 
to provide support for the complainants and advice to 
the University administrators called upon to handle 
the case. The amount of time, energy and resources 
deployed by the many people who get involved in 
trying to resolve these situations is extraordinary, and 
the delays and complications are such that all of the 
complainants have at one point or another wondered 
whether the effort was worthwhile. These costly 
skirmishes, which are too frequent to be 
characterized as exceptional, demonstrate further the 


need to re-examine our policies and procedures. 


Given that confidentiality normally prevents us from 
informing the community about serious complaints, it 
is perhaps instructive to mention within the context 
of this report the outcome of one of these lengthy 
cases, since it is a matter of public record. The right 
of the University to dismiss former Professor Gerald 
Trudel for sexual harassment, abuse of authority and 
the mixing of personal financial dealings with 
University business was upheld in February by a 
labour arbitrator. The complaint was lodged prior to 
the establishment of the Sexual Harassment Office, 
and my participation in the case as a resource person 
only started a year later. The case, which lasted 2 1/2 
years as it dragged slowly through labour arbitration, 
was enormously costly in both human and financial 


terms. 


OTHER ISSUES AND CONCERNS 


necdotal information circulates about a number 


f issues which are of direct concern to this 


Office, but which are difficult to address by their 
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very nature, or which are not reported to the Office 


for a variety of reasons. 


Freedom of expression 


Instructors who teach feminist theory are 
experiencing a variety of hostile reactions to their 
subject matter. Sometimes this takes the form of 
verbal insults or other disruption by male students in 
class. More worrying, because it is almost impossible 
to prevent or stop, is the use of anonymous, 
sometimes very violent, threats. These incidents are 
especially disturbing in the university, whose raison 


0 étre is to encourage free academic inquiry. 


On the other side of this freedom of expression coin 
are complaints from women students about what they 
perceive as sexist comments or the use of gratuitously 
sexual language by instructors. Advising 
complainants in these situations can be tricky, since I 
have no firsthand knowledge of the tone or context or 
verbatim content of the remarks in question. The 
distinction between the discussion of ideas (however 
unpalatable to some) and the use of language to 
discredit or silence a particular group is not always 
crystal clear. There may be genuine confusion, on the 
part of either student or instructor, or the distinction 
may be deliberately blurred to serve some other 
purpose. I always try to encourage students to 
express their reactions to what is said in class directly 
to the instructor, preferably by way of civil exchange 
in the classroom, but I realize that this is easier to say 
than do. Students need explicit encouragement from 
instructors if they are to feel secure enough to 
challenge or question what is said. If we do not pay 
closer attention to this issue, we risk engendering the 
acrimonious and destructive battles about freedom of 
expression which are raging on many American 


campuses. 


Faculty/student relations 


During this year I was asked to advise in two 
situations where a sexual relationship between a 
student and an instructor who was responsible for 
evaluating her work had occurred, with serious 
repercussions for the student. With these cases still in 
mind, I responded to a frivolous article in The 
Concordian about faculty/student “affairs”, and was 
reprimanded in turn by a student letter-writer, who 
accused me of interfering in the bedrooms of the 
community. In fact, I personally prefer a hands-off 
approach, which seeks to educate rather than 
legislate. Students need to have the information to 
enable them to assess the risk to themselves, 
emotionally and scholastically, if they engage in such 
relations. Faculty need to be made more aware of the 
harm that can be done to students. We need more 
open dialogue about the questions of professional 
conflict of interest and the abuse of power. I would 
welcome any move by faculty to take the lead in 


promoting this dialogue. 


Homophobic harassment 


The few reports of homophobia which have been 
made to this office since its inception have all been of 
the anonymous hate mail variety. While extremely 
disturbing, they are almost impossible to address. 


Anecdotal information suggests that more direct 
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harassment occurs. In discussing this issue with the 
Task Force on Gay and Lesbian Life, I have come to 
the conclusion that a more pro-active approach needs 
to be taken to make the community aware that the 
Sexual Harassment Policy does address the question 
of harassment based on sexual orientation, subject to 
the consequences listed in article 7. Two new 
pamphlets, which target the student and graduate 
student populations and which will be distributed this 
Fall, make the point more clearly. I will be soliciting 
the co-operation of the gay and lesbian community to 
develop pamphlets or other educational projects to 
fight homophobia and to improve the chances that 


incidents of harassment are reported. 


Computer pomography 


After an article on the subject appeared in a local 
newspaper, I received a query from a University 
member offended by the availability of violent 
pornographic material on external computer 
networks to which the University subscribes. In 
response to my inquiries, Computing Services stated 
that they do not intend to try and delete this material. 
Preventing users from voluntarily accessing such 
material may not be desirable in a University where 
the question of censorship is a crucial issue. 
However, it is clear that if computer technology is 
deliberately used to harass others with offensive, 
sexually-oriented material, the Sexual Harassment 
Policy may be invoked to deal with a complaint. 
Computing Services is developing a code of ethics 
which will address such behaviour, and this Office 


intends to monitor developments in this area closely. 


INFORMING THE COMMUNITY 


he dissemination of basic information about the 

Sexual Harassment Policy and the services of 
the Office has now become more or less routine. 
Students are kept informed through the year-round 
distribution of nearly 10,000 pamphlets, through 
listings and articles in University newspapers, 
bulletins, handbooks and calendars, and through 


presentations at a variety of orientation activities. 


The turmoil of the first term resulted in the 
postponement of “Awareness Week” to the second 
term. The scope of this event has been enlarged to 
include participation by members of the ad hoc 
committee on sexual assault, and covers the issues of 
sexual assault and personal safety as well as sexual 
harassment. During the week of March 8, there were 
information tables on both campuses, demonstrations 
of self-defence for women, a “town meeting” on the 
subject of sexual assault and a workshop for support 


staff on dealing with harassment on the job. 


Despite all these efforts, however, I still feel that too 
many students remain ignorant of the services 
available. Concordia’s scattered campuses, the fact 
that the majority of our students commute or attend 
evening classes, and the lack of a central student 
building grouping clubs and associations, make it 


unusually difficult to get the message across. 


Staff are easier to reach through the internal mail 
system. All part-time faculty members are sent 
information at the beginning of the academic year, 


and all newly-hired staff receive the same 
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information. The Officer also continued to make 
presentations at academic department meetings, most 
of which have now received at least one presentation. 
In addition, as changes occur in senior management, 
new incumbents are briefed on the procedures of the 


Policy and their role in promoting prevention. 


EDUCATION AND TRAINING 


welve invitations to lecture or make 

presentations in the classroom were received 
during the period of the report, an increase over the 
previous period. This is my preferred method of 
reaching students, since the audience is a captive one, 
and the classroom provides an appropriate forum for 
a thorough airing of the nuances of a complex 


subject. 


Awareness workshops were provided for students in 
residence and the members of the football teams. The 
latter, which was instigated by the acting Director of 
Athletics, was very successful and well received. 
Attendance was obligatory for the athletes, and the 
format will be repeated with all team players as their 


schedule permits. 


As usual, I provided training sessions for Peer 
Helpers and Residence Assistants, and I participated 
in an orientation day for laboratory demonstrators at 
the invitation of the Chemistry Department. The 
orientation of TAs and demonstrators has become a 
concern, and this Fall I will make a start by 
participating in a training project being organized by 
the Faculty of Arts and Science. 


In a further attempt to use theatre to stimulate debate 
on gender issues, I participated in workshop sessions 
to develop the script of a one-man performance titled 
“I don’t understand women,” the project of a local 
musician/activist. The script addresses current 
themes on the relations between young men and 
women in a humorous and provocative style. A 
performance was given on each campus of 


Concordia, subsidized by the Sexual Harassment 
Office. 


The integration of women 
in the professional trades 


Over the past five years, the University has 
encouraged women to apply for positions in the 
professional trades. Until recently, when several 
other women were hired, the effort was pioneered by 
one woman, who found her unique situation to be 
difficult and debilitating, as is usually the case for the 
front-runners when change of this kind occurs in a 
traditionally masculine workplace. Hostility to such 
change tends to be systemic in nature, and not 
adequately addressed by an individual 
complaint-based harassment policy. In consequence, 
the University has now committed itself to an 
ongoing educational programme to prepare workers 
for the impact of these changes. I have developed 
workshops which explain the legal basis for 
harassment policies and the responsibilities of the 
union as well as the employer. Ample opportunity is 
given for workers to express their reactions and to 
ask questions. Shop stewards have been consulted 
and union co-operation sought in developing the 


programme. The sessions, which began in May 1993, 
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have been well-received so far, and have provided me 
with an interesting change of perspective on sexual 


harassment in the workplace. 


COMMITTEES AND 
INTERNAL LIAISON 


I continue to play an active role in the committee 
on sexual assault, a working group chaired by the 
Director of Health Services. This year a major 
pre-occupation has been the question of personal 
safety. Amongst other actions, the committee helped 
to promote the “Action” self-defense course for 
women on campus, and has been instrumental in 
getting University commitment to conduct a safety 
audit on campus in the coming academic year. I have 
also participated in discussions with the Gender 
Equity in Matters Academic group and the Academic 
Women’s Caucus, and am an associate fellow of the 
Simone de Beauvoir Institute. I had discussions with 
the Task Force on Gay and Lesbian Life, and the 
Task Force on Graduate Student Life on special 


concerns with regard to sexual harassment. 


This year I was consulted by the University team 
which is negotiating the first collective agreement 
with support staff. CUSSU is not the first union to 
include clauses on harassment and sexual harassment 
in their agreement, but it is the first to propose special 
mechanisms for the resolution of complaints. As 
unions decide whether or not to include such clauses, 
the role of the Sexual Harassment Officer will 
undergo certain changes with regard to unionized 
employees. I am interested in promoting greater 
dialogue with union representatives, with a view to 
furthering both education and discussion of the most 
effective and fair way of dealing with complaints. 
Although I realize that this has been an extremely 
difficult year for the faculty unions, I am concerned 
that I have not yet been offered the opportunity to 


have such an exchange with this sector. 


THE MEDIA AND 
EXTERNAL LIAISON 


he media continue to show an interest in the 

subject of sexual harassment and related issues. 
A total of 12 interviews were given, for television, 
radio, newspapers and periodicals. An issue which 
provoked several requests for comment was the 
public launching of a study by two Carleton 
University professors which examined what they 
referred to as abusive dating behaviour among 
university students. Since many Concordia members 
still seem to hear about the Sexual Harassment Office 
through the media, I co-operate in most of these 


requests. 


Media exposure gives rise to other requests for 
information, for presentations or for assistance with 
policy development and case management from a 
variety of non-profit organizations, businesses and 
para-public agencies. Among these was an invitation 
by the Armed Forces Base at St. Hubert to train 
officers designated as special advisors for complaints 
of harassment. The session, which was very well 
received, took up an entire Saturday. Not only is the 


publicity good for Concordia, but I find that these 
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external activities help to broaden my perspective on 


the issues. 


There are ongoing exchanges with other universities 
and colleges across Canada on issues of policy, case 
management and education. Much time was spent 
with the person responsible for implementing the new 
policy at Université de Sherbrooke. I also gave 
presentations to faculty at Marianopolis College and 
Bishop’s University this year, and participated in an 


education event for students at Dawson College. 


CONFERENCES 


A paper which I presented at the annual 


onference of the Canadian Association Against 
Sexual Harassment in Higher Education on the 
impact of the murders at Concordia and the 
implications of increasing violence on campus for 
sexual harassment officers and their clients, attracted 
a great deal of interest from delegates. Attendance at 
the University of Manitoba University Management 
Course in Banff in June 1992 greatly advanced my 
understanding of the structure and functioning of the 
university as a whole, while the annual conference of 
Senior Women Academic Administrators helped to 
cement contacts and provided a rich exchange of 
ideas with a broad range of university women. The 
position of Sexual Harassment Officer is necessarily 
a somewhat isolated one, and these activities are of 
great importance in helping to counterbalance the 


negative effects of this position within the university. 


Internally, I coordinated an American Management 
Association video conference on the development of 
leadership skills for women, and helped to plan and 
implement the conference titled “Choosing a future 
without violence” organized in December to 


commemorate the massacre at the Polytechnique. 


POLICY DEVELOPMENT 


he intention to start the process of reviewing the 

Policy with the Advisory Committee on Sexual 
Harassment did not get off the ground this year. The 
turmoil of the first term precluded calling the 
committee together until the winter term, during 
which a plan was put forward by the Graduate 
Student Association representative for a full-scale 
review of the Sexual Harassment Policy. The 
committee first adopted this plan, then abandoned it 
in favour of postponing any decisions until such time 
as retiring members could be replaced and the 
decisions about review could take into account other 
developments in the University, which are discussed 
below. When the committee next meets with its full 
complement of members it will be invited to address 


these questions. 


Almost since the inception of the Office, I have been 
thinking about, and discussing with other 
administrators, the Policy’s lack of congruence with 
other policies, such as the Code of Conduct, and with 
collective agreements. There is overlap with regard to 
definitions of behaviour, and jurisdictional and 
procedural confusion over applying disciplinary 
sanctions. Attempts to make the policies work 
together are not made easier by the fact that the 
officers responsible for them report to different 


sectors of the University and work on different 
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campuses. Senior administrators are not always clear 
about where their authority ends and policy 
jurisdiction begins, nor how to respect collective 
agreements in dealing with matters which seem to be 


covered by special policies. 


Now it appears that we may add to the confusion 
with yet another policy dealing with behaviour. A few 
years back, an attempt was made to develop a policy 
to handle disruptive or threatening behaviour on 
campus, but the initiative was allowed to die. In the 
wake of the murders, there has been renewed 
pressure to address this problem. While there is no 
doubt that something must be done to improve the 
University’s ability to contain disruption and 
violence, we should be very wary of simply adding 
another layer to our policy cake. It seems to me of 
paramount importance that all the mechanisms which 
we put in place to deal with these problems work 
together in harmony, uniting the various sectors of 
the University in a co-ordinated effort. It will never 
be a simple matter to regulate behaviour in an 
institution as large and diverse as Concordia. We 
need to make sure that new policy development helps 
to channel communication and co-ordinate action, so 
as to support and enhance the exercise of 
management throughout the University, not further 


hamper an already complex task. 


So, while I am convinced that the Sexual Harassment 
Policy needs review in and of itself, I believe that this 
should be done taking into account the changing 
situation in the University as a whole, so that any 
proposed changes make structural and procedural 


sense when considered as part of the whole. 


In recent months I have participated in an advisory 
group brought together by the Vice-Rector Services 
to consider ways of combatting threatening and 
disruptive behaviour and violence on campus. Some 
of its recommendations to address the problems in a 
practical way, on a variety of levels, have already 
been accepted in principle. I am hopeful that in 
addition, the work of this group will spearhead a 
movement to review our policies and procedures. The 
past year has been exceptionally difficult for 
everyone. My priority for the coming year is to 
contribute in whatever way I can to a general will to 
make Concordia a safer and more civil place. Because 
if the University is safer and more civil for women, it 


will be so for everyone. 


Sally Spilhaus, 
Sexual Harassment Officer 
July 1995 


